Poverty Reduction Fund 11

Terms of Reference
Short term Gender Equality and Social Inclusion (GESI) Specialist

Project Name: The Poverty Reduction Fund

Number of positions: 1

Position: Gender Equality anSocial Inclusin Specialis
Reporting to: Head of Community Development Division

General Responsibility: The short term consultant will update the PRF's dgerEquality and
Social Inclusion Hand book and the training tot¢lddased on the new
Project Operations Manual including the guidanc®eerpen CDD

approach.
Duty Station: PRF national office(Desk tudy)
Duration: August-October 2016

BACKGROUND

The PRF Il has improved access to and utilizatibasic infrastructure and services for more than
680,000 rural poor in about 1,100 communities frimancing about 1,400 sub-projects identified by
beneficiaries themselves. About half the directidfieiaries are women, and ethnic groups account fo
about 70% of beneficiary communities. Utilizatiand sustainability of the infrastructure and sessic
are seen in the fact that sub-projects completest 6wo years ago are being used and maintained
reasonably well, and beneficiary satisfaction Isvslhigh at about 90%. The World Bank will support
the third phase of the project: PRF Il

Overall the PRF Il will aim to build on the achi@&wents of the current phase, and continue to streng
bottom-up processes and improve the access of ure@ poor to critical services. The Project
Development Objective (PDO) idmprove access to basic services for the Projetdtgeted poor
communities PRF Il will be implemented in the same geogiegh areas and use the same
implementation arrangements developed for andedfduring implementation of the PRF 11.

PRF's approach to empowerment of the poor recogrtize central importance of women and gender
relations and more generally inclusion and stresmjtig of vulnerable groups for the success of the
project. The PRF has further strengthened its gesitlategy in the second phase with the overarching
goal to empower women to actively participate ia #BRF Program Implementation as well as overall
socioeconomic development in their communitiesvilt mainstream gender into the PRF organization,

and into all project interventions and investmebig,ensuring gender balance and promoting women'’s
empowerment in local decision-making. Given thatdge disparities are particularly pronounced within

non-Lao speaking ethnic groups, PRF |l placed pagr emphasis on addressing the needs, and figteni

to the voices of these women, as well as otherevalrie groups in the Kum ban covered by the project



Under PRF I, a Gender Equality and Social InclngiGESI) assessment was carried out and a GESI
Action Plan was developed as a means to engengl@rdifiect implementation by strategically involving
women and ethnic group minority and incorporatingit needs and demands in every component of the
project. A GESI officer has been hired at the ComityuDevelopment Division at the PRF national
office and a GESI hand book and a training toolftitthe facilitators were developed by Community
Development Division of PRF in 2014-2015.

SPECIFIC TASK and DELIVERABLE
The consultant will work with the GESI officer tpdate the two GESI booklets:

i) The Hand book and,
i) The training tool kit for the facilitators.

The revised version of the booklets shall introdileeaspects of GESI in the activities and appresch
under the PRF lll such as Deepen CDD, Livelihoous idutrition, Community Force Account, Road
Maintenance Group and facilitator skill that rethte GESI in each activities of PRF Il project eyc

The booklets are expected to be operational, vieerdly and simple so that it can use by community
member.

The booklets will be produced in Lao Language aaddate in to English language.

QUALIFICATIONS & EXPERIENCES

e A university degree in fields related to commurdgvelopment, gender, social sciences,
political sciences, law, or management / orgarozati development;

o At least 7 years relevant working experience infitlel of Gender Equality, Social Inclusion and
rural development;

¢ Knowledge of PRF project or other community Drivi2evelopment projects, will be an advantage;
e Knowledge Ethnic minority in Laos;

e Experience in working with development project amatking with community in the remote areas;
o Experience in capacity building;

o Familiarity with government and foreign aid projepierations would be an advantage;

o Experience in developing handbook;

e Experience in developing a training manual esplgcéakacilitator skill that related to Gender and
social inclusion;

e Experience in organizing the TOT on Gender andliatcir skill;
e Good level of written and spoken English;

e Comprehensive computer skills: in particular MS /oExcel, PowerPoint and basic database
management.

e Women and small ethnic group members are encoutaggaply.



